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A brief background as I begin 2023 as Chair with MWCN. My 
name is Tim Shryack, CEO of Missouri Ozarks Community 
Health in Ava, Missouri. I have been in this position since 
June 2013. I previously was the COO at Jordan Valley 
Community Health Center in Springfield, Missouri and prior 
to that, Nursing Director at Mercy Hospital Springfield. I 
cannot believe how time flies as beginning in 2023, I will have 
been in healthcare for 38 years! I am still very enthusiastic as 
to what “I get” to do in my career in serving patients and assisting my staff in providing 
high-quality care while striving to exceed our patients’ expectations.

On a personal note, I love to be active outdoors and enjoy running, Speed golf, hiking, 
walking, biking, “regular” golf, and any other activity (especially those that include travel) 
that challenges me physically and mentally especially running with “Duke,” my German 
Shorthaired Pointer. 

I will leave you for now with the following 
– in 2021, my wife and I hiked in Italy in 
Cinque Terre National Park. Those familiar 
with hiking trips know, you take strategic 
stops to eat/drink, enjoy special landmarks/
views and even rest but generally have only 
so much time to do so to finish the hike. 
Our hiking guide would often announce 
“Andiamo” which means “let’s go” in Italian, 
especially together. I looked forward to hearing “Andiamo” as I am one that likes to keep 
moving! My thought – my wish in 2023 is that MWCN (Amanda, members, and board) 
continues their great work in asking questions, sharing information and resources, 
assisting each other in process improvement, education and working together to 
facilitate high-quality health care – so, in everything we do in 2023, remember “let’s go”, 
especially together, or as I can still hear my hiking guide announce, “Andiamo”! 

Happy New Year,

Tim
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“The Midwest Clinicians’ 
Network, Inc.’s (MWCN) 
mission is to enhance 
professional and personal 
growth for clinicians to become 
effective leaders for their 
health centers and promoters 
of quality, community-based 
primary health care.”

How to get involved in Research

For the past twenty years Midwest Clinicians’ Network (MWCN) 
members have participated in a variety of research studies through 
the network’s collaborations with the University of Chicago and 
other academic partners. Over the years, there have been a variety 
of projects which have ranged in effort from surveys to on-site 
interviews and interventional studies such as the implementation of 
group visits. We want to thank everyone that has participated. Your 
engagement has allowed information to be gathered which has been 
used to improve quality of patient care, best practice design, reduce 
health inequalities and improve patient outcomes! Thank you for your 
commitment. 

Research can:
• Provide data to support your best practices
• Address a career interest for staff who are interested in pursuing research
• Build partnerships by showing your innovation and commitment to quality at the  

community, state, regional or national level 
• Influence hiring
• Be utilized to market your health center to patients

MWCN recognizes that while health center involvement in research is imperative, it can often seem 
difficult to get involved. Due to staffing shortages or turnover, research may often be put on hold 
in order to handle existing expectations and regular operations. Our goal for 2023 is to provide 
support in forms of education and consulting to our members interested in research.  

We are excited to host a one-hour learning opportunity “Conducting Research in Community 
Health Centers”. This presentation will explain about different types of research, why might you 
want to get involved in research, benefits, how to establish relationships with academic research 
partners and much more. Our goal is to help everyone feel more comfortable and informed about 
research. Even if you aren’t free this day, please register so you can get the recording. Anyone 
interested in learning more is welcome to join. 

Additional plans to support and promote research include: 

• Presenting a webinar to academic partners/potential investigators to inform them about what 
health centers need in order to participate

• Provide consultation to organizations interested in pursuing a research project
• Specifically catalyzing diabetes research through sharing of innovative practices and connecting 

health centers to academic partners

Please join us for the first webinar: 

Conducting Research in the CHC Setting
on January 25, 2023
at 9 CST / 10 EST

REGISTER HERE!!REGISTER HERE!!

https://us02web.zoom.us/meeting/register/tZUld-6vqzovH9R1riwExLDwLThCUwARLu0F
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PHE Unwinding: Phase 1How to get involved in Research
In 2020, the Centers for Medicare & Medicaid Services (CMS) temporarily 
waived certain Medicaid and Children’s Health Insurance Program (CHIP) 
requirements and conditions. The easing of these rules helped prevent 
people with Medicaid and CHIP—in all 50 states, the District of Columbia, 
and the five U.S. territories—from losing their health coverage during the 
pandemic. However, states will soon be required to restart Medicaid and 
CHIP eligibility reviews. 

According to some estimates, when states resume these reviews, up to 15 
million people could lose their current Medicaid or CHIP coverage through 

a process called “unwinding.” In an effort to minimize the number of people that lose Medicaid or CHIP coverage, CMS is working 
with states and other stakeholders to inform people about renewing their coverage and exploring other available health insurance 
options if they no longer qualify for Medicaid or CHIP. 

CMS views Medicaid and CHIP continuous enrollment unwinding as 2 phases: • Phase 1: Prepare for the renewal process and 
educate Medicaid and CHIP enrollees about the upcoming changes. • Phase 2: Ensure Medicaid and CHIP beneficiaries take the 
necessary steps to renew coverage, and transition to other coverage if they’re no longer eligible for Medicaid or CHIP.

Clinicians can play a unique role in communicating these messages to their clients and networks.  To assist in getting the word 
out, CMS has created a Communications Tool Kit that can be found at https://www.medicaid.gov/resources-for-states/downloads/
unwinding-comms-toolkit.pdf.  The tool kit has patient centered drop in articles, infographics and market research for additional 
messaging.  

In addition to the CMS tool kit, many states have created their own messaging that is branded for their state Medicaid program.  
If you are interested in state specific information, please visit your State Medicaid Agency website. 

ECRI Clinical Risk Management Program website and resources

HRSA-funded health centers and Health Center Program Look-Alikes have free access to the ECRI Clinical Risk Management 
Program website and resources, provided on behalf of HRSA. This month, we’re featuring a No Laughing Matter comic strip on Falls 

in the Clinic. The comic strip 
highlights a scenario along with 
effective risk management 
interventions that require 
little time and little or no 
additional expense. Additional 
comics on topics such as 
chaperone use for sensitive 
exams and conducting a 
pre-procedure timeout are 
available on the ECRI Clinical 
Risk Management Program 
website. If you’re interested 
in accessing this or other 
resources, please contact ECRI 
at Clinical_RM_Program@
ecri.org.

Hop on the scale 
for me, please.

Ms. Miller feels a 
bit unsteady to me.

Let me help you.

Keep in mind that many effective risk management interventions and resources require little time and little or no additional expense!

I think I broke 
something.

I’ll be right back, I just need 
to record your weight.

AN OUNCE OF PREVENTION  |  Fall Prevention Strategies  

NO LAUGHING MATTER  |  Falls in the Clinic

Proprietary and Confidential

The doctor will be in soon, 
but here’s the call bell if you 
need anything before then. 

Ms. Miller isn’t flagged as a fall risk in the 
EHR, but she feels a bit unsteady to me so 

I didn’t seat her on the exam table.

Great job putting our 
falls prevention training 

into practice!
Please don’t get up 

without help!

Comic is for illustrative purposes only. Be sure to wear appropriate personal protective equipment, 
including but not limited to face masks, based on current infection control standards.

www.midwestclinicians.org
https://www.medicaid.gov/resources-for-states/downloads/unwinding-comms-toolkit.pdf
https://www.medicaid.gov/resources-for-states/downloads/unwinding-comms-toolkit.pdf
https://sts.ecri.org/account/login?ReturnUrl=%2Fwsfederation%3Fwa%3Dwsignin1.0%26wtrealm%3Dhttp%253a%252f%252fwww.ecri.org%252f_trust%252f%26wctx%3Dhttps%253a%252f%252fwww.ecri.org%252fcomponents%252fHRSA%252f_layouts%252f15%252fAuthenticate.aspx%253fSource%253d%25252Fcomponents%25252FHRSA%25252FPages%25252FComics%25252Easpx%26wreply%3Dhttps%253a%252f%252fwww.ecri.org%252f_trust%252fdefault.aspx
https://sts.ecri.org/account/login?ReturnUrl=%2Fwsfederation%3Fwa%3Dwsignin1.0%26wtrealm%3Dhttp%253a%252f%252fwww.ecri.org%252f_trust%252f%26wctx%3Dhttps%253a%252f%252fwww.ecri.org%252fcomponents%252fHRSA%252f_layouts%252f15%252fAuthenticate.aspx%253fSource%253d%25252Fcomponents%25252FHRSA%25252FPages%25252FComics%25252Easpx%26wreply%3Dhttps%253a%252f%252fwww.ecri.org%252f_trust%252fdefault.aspx
https://sts.ecri.org/account/login?ReturnUrl=%2Fwsfederation%3Fwa%3Dwsignin1.0%26wtrealm%3Dhttp%253a%252f%252fwww.ecri.org%252f_trust%252f%26wctx%3Dhttps%253a%252f%252fwww.ecri.org%252fcomponents%252fHRSA%252f_layouts%252f15%252fAuthenticate.aspx%253fSource%253d%25252Fcomponents%25252FHRSA%25252FPages%25252FComics%25252Easpx%26wreply%3Dhttps%253a%252f%252fwww.ecri.org%252f_trust%252fdefault.aspx
mailto:Clinical_RM_Program%40ecri.org?subject=
mailto:Clinical_RM_Program%40ecri.org?subject=
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Quality and Risk Management Activities for the New Year
By Michelle Layton on behalf of Compliatric

As we ring in 2023, now is the time to evaluate your previous 
year’s Quality and Risk Management activities.  What went right?  
What went wrong?  Do we have adequate program resources?  
Where are our highest levels of risk?  One of the easiest ways 
to master this assignment is to complete an Annual Quality 
Management Program Evaluation and Annual Risk Management 
Report.  

• Annual Quality Management Program Evaluation – Although 
not required by the Health Resources and Services 
Administration (HRSA), an Annual Quality Management 
Program Evaluation is an industry standard best practice 
and a component of the Quality Management Programs of 
high-performing health centers.  The purpose of the Annual 
Quality Management Program Evaluation is to evaluate the 
effectiveness of the quality management activities implemented 
in the previous reporting year.  Additionally, the evaluation is 
designed to identify future opportunities for improvement 
and facilitate the development of future strategies for 
quality management initiatives. Some components of an 
Annual Quality Management Program Evaluation include the 
following:

o  A description of the Quality Management Program,  
  active subcommittees, and reporting structure

o  Program goals outlined in the Quality Management  
  Plan

o  Program Accomplishments, including barriers
o  An analysis of the internal Quality Management  

  processes
o  An analysis of the Quality Management Work Plan 
o  An evaluation of the effectiveness of Plan-Do-Study- 

  Act cycles, with recommendations to continue/ 
  revise/abort

o  The adequacy of resource allocation
o  Recommendations to improve performance and  

  influence revisions to the Quality Management  
  Plan and Quality Management Work Plan 

• Annual Risk Management Report – The Federal Tort Claims 
Act (FTCA) requires health centers with FTCA deeming 
status to present an Annual Risk Management Report to 
the Board of Directors.  Much like the Annual Quality 
Management Program Evaluation, the purpose of the report 
is to evaluate the effectiveness of the risk management 
activities and assessments implemented during the previous 
year. Additionally, the evaluation is designed to outline the 
various levels of risk identified by the health center and 
demonstrate the risk management activities implemented to 
mitigate future risk.  Some components of an Annual Risk 
Management Report include the following:

 o  A description of the Patient Safety and Risk   
  Management Plan, active subcommittees, and  
  reporting structure
 o  Program goals outlined in the Patient Safety and Risk  
  Management Plan
 o  Program Accomplishments, including barriers
 o    A data summary to reflect performance in comparison
  to established goals
 o  A Strengths, Weaknesses, Opportunities, Threats  
  (SWOT) analysis to identify additional factors  
  that may be impacting performance
 o  The results of quarterly risk assessments and the  
  corrective plans of action implemented to  
  mitigate future risk
 o  A summary of Risk Management Training initiatives
 o  Recommendations to improve performance and  
  influence revisions to the Patient Safety and  
  Risk Management Plan and Work Plan 

Additional resources for Quality Management and Risk 
Management, as well as a sample Annual Risk Management Report 
to the Board can be found at Risk Management Operations (ecri.
org).

https://www.compliantfqhc.com/
https://sts.ecri.org/account/login?ReturnUrl=%2Fwsfederation%3Fwa%3Dwsignin1.0%26wtrealm%3Dhttp%253a%252f%252fwww.ecri.org%252f_trust%252f%26wctx%3Dhttps%253a%252f%252fwww.ecri.org%252fcomponents%252fHRSA%252f_layouts%252f15%252fAuthenticate.aspx%253fSource%253d%25252Fcomponents%25252FHRSA%25252FPages%25252FResourceCollection%25255FRiskManagementOperations%25252Easpx%26wreply%3Dhttps%253a%252f%252fwww.ecri.org%252f_trust%252fdefault.aspx
https://sts.ecri.org/account/login?ReturnUrl=%2Fwsfederation%3Fwa%3Dwsignin1.0%26wtrealm%3Dhttp%253a%252f%252fwww.ecri.org%252f_trust%252f%26wctx%3Dhttps%253a%252f%252fwww.ecri.org%252fcomponents%252fHRSA%252f_layouts%252f15%252fAuthenticate.aspx%253fSource%253d%25252Fcomponents%25252FHRSA%25252FPages%25252FResourceCollection%25255FRiskManagementOperations%25252Easpx%26wreply%3Dhttps%253a%252f%252fwww.ecri.org%252f_trust%252fdefault.aspx
https://www.ecri.org/
http://compliantfqhc.com
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FLEXIBLE ENVIRONMENT 
Everyone should love their job! 
We actively strive to maintain 
the best work/life balance, 
including flexible hours.  

GREAT BENEFITS
Heartland offers competitive 
pay with growth 
opportunities, a generous 
PTO plan, paid holidays, and 
a robust benefits package.

REWARDING WORK 
We are a rapidly growing 
health center dedicated to 
serving all members of our 
community, regardless of 
income or social status.

An Employer with 

Apply Today!
heartlandhealth.org

HEART. 

ATTENTION NURSES! Heartland Community 
Health Center is seeking a Director of Nursing, 
along with multiple Pediatric and Family Medicine 
RNs. As an employer with HEART, Heartland offers 
competitive pay, flexible hours, great benefits, and 
exceptional work/life balance. If you’re a qualified 
nurse ready to further your career while helping 
your community,  APPLY TODAY at heartlandhealth.
org.

NACHC, in partnership with HCAN, recently developed 
a short video on the Four Fundamentals of Value-Based 
Payment for Health Center Boards. This brief video outlines 
what boards and board members should know about value-
based payment. This resource is appropriate for use at new 
board member orientation or for a full board to view as 
part of ongoing board education.

https://opus-nc-public.digitellcdn.com/uploads/nachc/
courses/components/994/story.html

INGREDIENTS:
• 2 tbsp olive oil
• 1 large onion, 

diced
• 2 large bell 

peppers, diced
• 4 cloves garlic, 

minced
• 1 medium head 

cauliflower, cut 
into 1” florets

• 2 cups green 
beans, trimmed 
into 1” pieces

• 2 14.5 oz 
cans diced 
tomatoes

• 8 cups chicken 
broth, reduced 
sodium

• 1 tbsp Italian 
seasoning

• 2 dried bay 
leaves

• sea salt, to taste
• black pepper, to 

taste

HEALTHY RECIPE:  Homemade Vegetable Soup

DIRECTIONS:
1. Heat olive oil in a pot or dutch oven over medium 

heat.
2. Add the onions and bell peppers. Saute for 7 to 10 

minutes, until onions are translucent and browned.
3. Add the minced garlic. Saute for about 1 minute, until 

fragrant.
4. Add the cauliflower, green beans, diced tomatoes, 

broth, and Italian seasoning. Adjust sea salt and black 
pepper to taste. Add the bay leaves, if using.

5. Bring the soup to a boil. Cover, reduce heat to 
medium low, and cook for about 10 to 20 minutes, 
until veggies are soft.

The best vegetable soup recipe - cozy, flavorful, fast, easy, 
and healthy! Learn how to make homemade vegetable soup 
in just 30 minutes.

Resource:
https://www.
wholesomeyum.com/
vegetable-soup/

www.midwestclinicians.org
http://heartlandhealth.org
http://heartlandhealth.org
http://heartlandhealth.org
https://hcanebraska.org/
https://opus-nc-public.digitellcdn.com/uploads/nachc/courses/components/994/story.html
https://opus-nc-public.digitellcdn.com/uploads/nachc/courses/components/994/story.html
https://www.wholesomeyum.com/vegetable-soup/
https://www.wholesomeyum.com/vegetable-soup/
https://www.wholesomeyum.com/vegetable-soup/
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WHAT DO YOU DO WHEN YOU DON’T KNOW WHAT TO DO?
By Dan Carey, MSW, MBA, LCSW, CPHQ
Bowen Center, Fort Wayne, IN
As professionals with degrees, licenses and certifications, as well 
as significant levels of experience in the profession, there comes 
a level of confidence that can lead one down a couple of different 
paths. When a problem presents itself, an appropriate level of 
confidence can lead to problem resolution in an efficient and 
effective manner because there is a reasoned response based on 
education and/or experience. Another possible outcome is an 
overconfident response that damages an organization because 
the response is a guess rooted in pride. Pride can blind us by 
preventing us from looking internally for the root of a problem 
because we are too busy looking for the cause elsewhere or we 
are too worried about blame. 

The question for us is this, what do you do when you don’t 
know what to do? There may be different ways of answering this 
question but there is one method of problem solving that stands 
above all others. It is a collaborative approach to a problem that 
seeks different perspectives and then comes to a consensus 
regarding the approach to be used to resolve the problem. For 
that approach to work, there must be a willingness to identify 
the root of the problem regardless of where it lays. Therefore, 
humility and pride are opposing attitudes in the process of root 
cause analysis and problem resolution. 

I happen to be a big fan of humility. I believe it’s appropriate 
to lead with humility and I believe humility sets the stage for 
an appropriate level of vulnerability and transparency when 
it comes to responding to problems. Pride is the opposite 
of humility and can lead to an attitude of “I can do it myself” 
thinking that prevents collaboration and causes some leaders 
to refuse to admit when they are in over their heads. Pride will 

most often lead to either a poor decision made independently, 
or a delay of the resolution of a problem as the leader attempts 
to avoid it for fear their response will be wrong or they will 
be blamed. A leader that leads with an attitude of humility will 
address the problem if a good solution is known and available, 
but they will also take a step back and transparently admit they 
don’t know how to resolve the problem. They are willing to ask 
the questions about the problem regardless of what the answers 
might reveal. 

 I think its important to note that humility doesn’t mean weakness. 
A humble leader is not a weak, passive leader who people don’t 
respect. A humble leader is simply a leader who understands 
when they can lead with conviction, or when they need to take a 
step back, and transparently admit, “I’m not sure what to do”. In 
almost every case, the thing to do when you don’t know what to 
do is  1) determine who the key stakeholders are for the process 
in question, 2) define the problem, 3) brain storm solutions, 4) 
develop consensus around a solution, 5) determine how you 
will know the solution is effective, 6) implement the solution, 7) 
measure the outcomes and collect the data, and 8) use the data 
to determine whether you need to attempt or new solution or 
continue the one that was implemented. Many of you probably 
recognize this approach as a traditional quality improvement 
strategy. What makes the strategy successful are leaders who 
are willing to set their pride aside, humbly admit “I don’t know 
what to do” and then seek the expertise of others. For the sake 
of our organizations, we cannot let pride prevent effective root 
cause analysis and the problem-solving strategies that result 
from the process. In the end, the success of the organization is 
our success too.

Health centers often rely on brief therapy to meet the behavioral health needs of their patients, however 
“traditional” approaches to therapy are often incompatible with the time constraints these centers face. 
Solution-Focused Brief Therapy (SFBT) is an evidence-based model of systemic therapy created by Steve 
de Shazer and Insoo Kim Berg at The Brief Family Therapy Center in Milwaukee in the 1970s. Today, 
it is one of three evidence-based models supported by SAMSHA for use with SBIRT (Screening, Brief 
Intervention, Referral to Treatment) to treat mental health and substance use disorders in health centers. 

Training
Opportunity

In this training, Ryan Alderman LMFT will teach the basic concepts of SFBT and discuss how Pillars Community Health has 
implemented this model across behavioral health services within its Federally Qualified Health Center. Learning Objectives: 
*Understand why evidence-based practice is crucial for the effective provision of brief therapy, and why SFBT is an ideal model for 
health center settings. *Learn the 8 core principles of SFBT, and how to apply them to conduct an effective brief therapy session. 
*Discuss Pillars Community Health’s journey to modify our health center practices to be compatible with SFBT principals and to 
support behavioral health staff in providing SFBT to patients.

Registration link:  https://us02web.zoom.us/meeting/register/tZYocuyurzgjGNBohVNPGB1MPnVch_w_o2cS 

“Making Therapy Both Brief and Effective: SFBT and It’s Use in Health Centers”
January 10th at 11 CST / 12:00 EST (one hour)

https://www.bowencenter.org/
https://us02web.zoom.us/meeting/register/tZYocuyurzgjGNBohVNPGB1MPnVch_w_o2cS
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JOB POSTINGS

ILLINOIS
Various Positions
Crossing Healthcare has exciting 
opportunities available for Nurse 
Practitioners and/or Physician Assistants 
in Family Medicine and Pediatrics in our 
non-profit healthcare clinic. Join us and 
experience a unique culture that embraces 
diversity, teamwork, and work-life balance! 
Providers have exceptional benefits 
including: competitive compensation, 
generous paid time off and holidays, 
medical, dental, vision, 401(k), malpractice 
insurance, CME hours and reimbursement, 
life and disability insurance.

Dental Hygienist
Pillars Community Health is looking 
to hire a full-time Registered Dental 
Hygienist to join our community health 
center!   The RDH will join a dynamic 
dental team and help to make a significant 
impact by providing quality dental care 
to a community in need.  Join us!  PCH 
offers a comprehensive and generous 
compensation and benefit package.  We 
are also a qualifying provider of the 
National Health Services Corps Loan 
Forgiveness program! To learn more, visit 
pillarscommunityhealth.org or contact 
jobs@pchcares.org.

Various Positions
Illinois Primary Health Care Association 
wants to help Physicians, Medical 
Directors, Nurse Practitioners, Physician 
Assistants, Certified Nurse Midwives, 
Dentists, Dental Hygienists, LCSWs, 
LCPCs and Clinical Psychologists find 
rewarding careers at community health 
centers throughout Illinois and Iowa. To 
take advantage of IPHCA’s complimentary 
recruitment assistance service please 
contact Emma Kelley, ekelley@iphca.org, 
or visit www.iphca.org.

Various Positions
Eagle View Community Health System 
is an FQHC seeking to hire a full-time 
General Dentist and LCSW/LCPC. Sign-
on bonus offered for both positions. A 
completive salary is offered alongside a 
community driven culture and the desire 
for growth. Contact Colby Springer, HR, 
by email at cspringer@eagleviewhealth.
org, or by mail at PO Box 198 Oquawka, 
IL  61469 for more information.

INDIANA
Various Positions
ECHO Community Healthcare, a 
Federally Qualified Health Center serving 
Southwestern Indiana,  has immediate 
openings for full-time RN, LPN, CMA, and 
Health Therapist positions in Evansville, 
Indiana. Indiana Licensures are required. If 
you are interested in joining our team you 
can view our current opportunities here 
or contact Penny Ballew, HR Manager: 
pballew@echochc.org.

Various Positions
Change Lives - Achieve Balance - Receive 
Support. Every day at the Jane Pauley 
Community Health Center, you’ll make 
a difference by bringing integrated health 
care to our local communities. With 12 
FQHC locations across central Indiana, 
we have current openings for Licensed 
Therapists and Psychologists, and Family 
Medicine providers. JPCHC provides 
you with work/life balance without on-
call or overtime while practicing in a 
collaborative team-based environment. 
Visit www.JanePauleyCHC.org/Careers 
to learn more.

IOWA
Various Positions
The Iowa Primary Care Association 
assists community health centers in Iowa 
with their recruitment efforts. To find 
out more about openings, visit our job 
board https://iowapca.org/workforce/
job-board. Some positions are eligible for 
up to $50,000 in student loan repayment 
for 2 years of service. Contact Kelly 
DiAllesandro kdiallesandro@iowapca.org 
to learn more!

KANSAS
Pediatric and Family Medicine RN’s
ATTENTION NURSES! Heartland 
Community Health Center is seeking a 
Director of Nursing, along with multiple 
Pediatric and Family Medicine RNs. As an 
employer with HEART, Heartland offers 
competitive pay, flexible hours, great 
benefits, and exceptional work/life balance. 
If you’re a qualified nurse ready to further 
your career while helping your community,  
APPLY TODAY at heartlandhealth.org.

Various Positions
Hunter Health is seeking a Primary Care 
Physician and Dentist to join our team. HH 
exists to improve the health and well-being 
of everyone, especially the underserved, 
in our community. We offer great hours, 
outstanding PTO, and competitive pay and 
benefits. Please follow this link https://

hunterhealth.org/about/join-our-team/ 
for more information.

Optometrist
Salina Family Healthcare Center in Salina, 
KS is is searching for an Optometrist 
to add to our Optical center. SFHC is 
an FQHC, passionate about providing 
exceptional care for all – no exceptions! 
Please contact Cassidy Maples, Sr. HR 
Coordinator at cmaples@salinahealth.
org.

MICHIGAN
Various Positions
MyCare Health Center is seeking to 
hire dental staff, including a Hygienist, 
Dentist, Dental Practice Manager, Dental 
Assistants, and a Dental Receptionist, 
for our new dental clinic scheduled to 
open in Spring 2023 in Mt. Clemens, MI! 
We also have openings for the following 
positions in Macomb County: Certified 
Medical Assistant, Community Health 
Worker, Patient Transportation Driver, 
and Medical Receptionist. We offer paid 
health insurance for our employees, a 
competitive wage, and a generous PTO 
and benefits package. Please send resumes 
to hr@mycarehealthcenter.org to apply.

continued on page 8
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Chief Medical Officer
Northwest Michigan Health Services, Inc. 
is in search of a Chief Medical Officer. 
To apply go to: https://nmhsi.org/about-
us/career-opportunities/ and click on 
“Current Job Postings.” Please include a 
cover letter.

Family Medicine Physician
Alcona Health Center is seeking a Family 
Medicine Physician for our Oscoda & 
Alpena sites. Please contact Carrie Porritt 
for more information cporritt@alconahc.
org. 

Various Positions
Hackley Community Care is an FQHC 
located in Muskegon, MI along the 
beautiful shores of Lake Michigan. HCC is 
seeking to hire a CHIEF COMPLIANCE 
& GRANT MANAGER, MENTAL 
HEALTH THERAPISTS, DENTISTS, and 
REGISTERED NURSES. HCC offers a 
competitive salary and a generous benefit 
package. For more information and to 
apply, go to Join Our Team - Hackley 
Community Care or email Tracy Heistand 
at heistant@hccc-health.org.

Family Medicine Physician
Family Health Care is seeking a family or 
internal medicine physician at its clinic in 
Cadillac, Michigan. We provide 4 or 5 day 
work weeks, generous administrative time 
(8 hours weekly), no hospital rotations, 
minimal on-call schedules, minimal 
weekends, student loan repayment 
eligibility, and a generous salary and benefits 
package. To learn more or to apply, visit 
familyhealthcare.org/careers or contact 
Alan Neushwander at aneushwander@
familyhealthcare.org.

MINNESOTA
Various Positions
Sawtooth Mountain Clinic (SMC), an 
FQHC in Grand Marais, MN, is seeking to 
hire a FAMILY PRACTICE PHYSICIAN and 
a BEHAVIORAL HEALTH CONSULTANT-
LICSW. SMC is located on the North 
Shore of Lake Superior, on the edge of 
the BWCAW, and along the Superior 
Hiking Trail. SMC offers a competitive 
compensation package and a supportive 

team culture. Contact Erin Watson, COO, 
by e-mail: 
erin@sawtoothmountainclinic.org or call 
218-387-2330 for more information.

MISSOURI
Various Positions
Missouri Ozarks Community Health is 
seeking a qualified Dentist, Physician, 
and Compliance/Safety Coordinator to 
join our growing upbeat, positive team 
with focus on providing high quality 
care. Competitive salary/benefit package. 
Join our team by emailing your resume 
to jowens@mo-ozarks.org or apply via 
https://mo-ozarks.org/apply.

Various Positions
Missouri’s Community Health Centers 
welcomes you!  Experience what it’s like 
to work with a team of talented and 
passionate health professionals and have 
a Career That Counts!  Primary Care 
Medical, Dental, and Behavioral Health 
Professional opportunities available 
throughout our great state.  Browse our 
jobs at mhpps.org or contact jadamson@
mo-pca.org to learn more.

OHIO
Dental Hygienist
Neighborhood Health Association Toledo 
Ohio has immediate openings for a full- 
time Dental Hygienist, full-time and part-
time Physicians and APRNs for our After-
Hours Clinic. See all career opportunities 
at www.nhainc.org/careers.

Various Positions
Award-winning Federally Qualified 
Healthcare Center (FQHC) and Joint 
Commission accredited Primary 
Care Medical Home in Springfield 
Ohio seeking full-time Physicians and 
Nurse Practitioners providing Medical, 
Behavioral, Prenatal, Dental, Chiropractic, 
and Addiction Treatment services all under 
one roof.  Please email CV to Beth Lepisto 
at blepisto@rockinghorsecenter.org or 
call 937-324-1111 ext. 248.

General Dentist
MVHC is seeking a full-time general dentist 
to join our team in fulfilling the mission of 
providing affordable, accessible, and quality 
care in Southeast Ohio. This position 
offers the opportunity to work in a multi-
specialty team environment, offering a 
flexible schedule, and exceptional benefits, 
and student loan repayment. For more 
information, please visit our website at 
https://www.mvhccares.org/careers, or 
contact provider recruiter, Olivia Brothers, 
at obrothers@mvhealthcenters.org.

Various Positions
Knox Public Health in Central Ohio is 
looking to hire a Dentist in their FQHC 
and a Specialist in Training/Registered 
Environmental Health Specialist. Please 
contact Joyce Frazee, HR Director, by 
email jfrazee@knoxhealth.com or by mail 
11660 Upper Gilchrist Rd, Mt Vernon, OH 
43050 for more information.

JOB POSTINGScontinued from page 7

If you have a job posting you would 
like added to our next newsletter, 

forward it to Renee Ricks at
rricks@midwestclinicians.org
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