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Message from the MWCN President

Moving from Idea to Action
Russ Kolski, RN
Deputy Health Officer / Executive Director
Ingham County Health Department / CHC
The Midwest Clinicians’ Network has a strong history
of promoting collaboration among health centers in
our 10 state region. We are a unique organization
because of our focus on the improvement of
clinical practice and the sharing of clinically related
information. The most valuable part of my presidency
has been the networking and collaboration made
possible by our clinically focused structure. I hope
each of you has benefitted from our Listserv, webinars
or one of our face to face seminars or meetings.
As a parting thought, I would like to focus on the idea of moving items from
the idea stage to the action stage and I challenge each of you to become
“do-ers.” Develop the reputation as the go-to person at your organization
when people want to get things done. An early mentor of mine suggested three
things to help me be successful: 1) Handle something only once. Whether
it is a reviewing a document, e-mail or acting on the resolution of an issue,
work to address it completely the first time. 2)
Whenever you present a problem to a supervisor,
also come with your suggested solution. 3) During
conversations with your supervisor, offer to take
something off their plate and do what is neccessary
to resolve or complete the item. This advice has
served me very well over the years. Ask yourself
how you can implement these simple items into
your interactions with your supervisor. How can
you work with your team to instill these values
in them? We all know that it is easy to identify
problems in our workplace, but significantly
more difficult to resolve the issue and even more
difficult to engage others into suggesting a solution
continued on page 2
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continued

and moving it through to adoption and
implementation. Success seems to be the
transition from handing off the problem to
engaging the team to recognize that it is a
community problem that when solved will
improve everyone’s day.
Problem solution also has a timing
component. Extended delays can make
a project or solution implementation no
longer relevant. As John Maxwell said,
“Ideas have a short shelf life – you must
act on them before the expiration date. “
As you begin any new project, you need to
plan. But, can there be too much planning?
At what point does our desire to have
every answer to every contingency result
in the proverbial “Paralysis of Analysis.”
Does the additional information actually
make for a better decision or a smoother
roll out? I challenge you to trust your
instincts and act on your intuition that
has been honed by many similar decisions
or project plans in the past – encourage
staff to plan, but over-planning can mimic
procrastination as the end effect can often
be the same, delay of action.
What about those that say we have too
much change in our daily work lives?

Although possible in theory, I would challenge
you to think that there is no such thing
as too much change in today’s healthcare
environment as things are constantly evolving
and we must constantly evolve to stay
relevant and viable. Addressing change in a
structured way can increase the likelihood
of success. Address the issue through the
development of a standardized process and
not an individual response. Although it may
take more time up front, the solution is more
likely to stand the test of time. Involve those
that perform the work on a daily basis in
developing the standard work and insist that
everyone follow it. Allowing workarounds
rather than having difficult conversations is
the quick solution, but the result is often a
much larger issue down the road.
I challenge each of you to continue to work
to bring your organization to the height of
clinical excellence. Strive to be the best and
follow the wise words of Confucius “When it
is obvious that goals cannot be reached, don’t
adjust the goals, adjust the action steps.” It
has been an honor to serve as the President
of the Midwest Clinicians’ Network over the
2016 year and I look forward to working with
more of you over the coming years.

WEBINAR: Implementing

Diabetes Group Visits in
Midwestern Health Centers
Thursday, November 10th, 2016
11:30 CST/ 12:30 EST (1 hour)
In this webinar, Dr. Baig from the University
of Chicago will be describing the study she led
across six MWCN health centers in implementing
and evaluating the diabetes group visits for adults patients with uncontrolled diabetes.
Attendees will also hear one health center¹s experience in implementing group visits
at their site.
1. To describe the evidence for using group visits for diabetes
2. To understand the different components of group visits
3. To learn what factors can lead to successful implementation of group visits

Register Here!
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Ohio Targets High Blood Pressure Among
By Amy Simmons Farber, Communications Director for the
Dental Patients
National Association of Community Health Centers
Ever see someone with a great
idea and wonder why more people
aren’t doing it? We found just such
an example in Ohio. Starting July 1,
health centers will incorporate blood
pressure screenings for hypertension
during all oral health visits. In a
recent blog post, the Ohio Association
of Community Health Centers
(OACHC) explained that thanks to
a partnership with the Ohio Dental
Association (ODA), and with funding
assistance from the Ohio Dental
Association Foundation, all health
centers offering dental services will
check the blood pressure of patients
before they undergo any dental
treatment. While preparing a patient
to be seen by the dentist, a dental
assistant will take a patient’s blood
pressure right in the dental chair.
Seamlessly, the assistant will offer
health education and can even make a
referral to a health center physician if
necessary.
“We all know there is a connection
between oral health and overall
health,” said Ted Wymyslo, MD, Chief
Medical Officer of OACHC. “This
initiative illustrates our commitment
to provide comprehensive care,
amplifying the dentist’s role as a health
professional who sees the importance
of addressing patients’ total health
during their oral health visit.”
The project will make blood pressure
cuffs available to all health centers that
provide dental services. There will
also be uniform protocol for screening
patients, a procedure pamphlet for
patients and a pocket reference card
for providers. The blood pressure
project makes sense for a host of
reasons, argues Wymyslo, not the
least of which is that many patients
will see their dentists more often
than their physician and “the mouth

is the gateway to the body.” Many
health enters are also participating
in the Million Hearts Project [see
previous blog post], a national initiative
to prevent one million heart attacks
and strokes by 2017 by bringing
together communities, and public
and private organizations to fight
heart disease and stroke. Many
people with hypertension, which puts
them at risk for heart disease and
stroke , go undiagnosed. In fact, of
the 75 million Americans who have
hypertension, almost half do not have
the condition under control. About
15 million of them don’t know their
blood pressure is too high and are
not receiving treatment to control
it. Yet, surprisingly, only 17 percent
of dentists currently check patients’
blood pressure.

Many Ohio health centers have
already put blood pressure checks
into practice at their dental centers,
sometimes with astonishing results.
Dr. David Hoag, a dentist with Third
Street Family Health Services, recalled
receiving a 38-year-old walk-in
female patient who needed a tooth
extraction. The first reading of her
blood pressure was alarmingly high
at 210/112. A second reading was
just a fraction lower and the patient
was told she needed to see her family
doctor right away because it was not
safe to undergo a dental procedure in

the event her blood pressure could
spike. The patient did as she was
advised and three weeks later the
patient sent the following handwritten
note:

“In all honesty my
family dr. said you
literally saved my
life! I am eternally
grateful. Please
enjoy a small token
of our gratitude. I
will never forget
your kindness.”
Beyond the positive patient stories
another value to the practice will
be data collection. Once the blood
pressure screening dental project
gets underway each dental practices
will collect data including the number
of patients screened and how many
referrals are made for further
screening and treatment. The results
will be collected across the state and
shared to underscore the value of
a broader health perspective during
dental visits.

Reprinted from “NACHC Blogs” at
blogs.NACHC.org.
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Behavioral Health and Diabetes Care at MWCN Health Centers
In collaboration with MWCN, researchers at the University of Chicago recently surveyed health centers about the services
and resources they have for behavioral health and diabetes care. A total of 75 health centers from 9 states completed the
survey. Thank you to all who participated! Preliminary results from the survey offer a snapshot of behavioral health and
diabetes care at MWCN health centers The vast majority of health centers (97%) provide behavioral health services at
some or all of their clinic sites, and most screen for depression. About three-quarters of health centers (78%) have a diabetes
registry while half (50%) have a behavioral health registry. At 46% of health centers, the same person manages the tracking
systems for both diabetes and behavioral health.
Percentage of Health Centers with Systematic Behavioral
Health and Diabetes Screening
Almost all survey respondents (96%) reported that integrating
behavioral health and primary care is considered a worthwhile
investment of time, energy, and resources at their health centers,
and most have already begun integrating care. At 80% of health
centers, primary care and behavioral health providers share
office space, and primary care providers at 82% of health centers
do warm hand-offs, introducing patients to behavioral health
providers during their medical visits.
However, health centers identified several barriers to integrating
behavioral health. Many health centers (76%) have difficulty recruiting or retaining psychiatrists and about half (46%) have
difficulty recruiting or retaining behavioral health counselors. In particular, health centers said they need more behavioral
health providers specifically trained to work in the primary care
setting. Half of health centers said reimbursement rates do not
adequately cover costs of integrating care. Some health centers
also found it difficult to balance brief therapy with more
intensive care for those with serious, chronic mental illness.
This fall, we will send a follow up survey to primary care
providers at the health centers that completed the first survey.
Results of the health center and provider surveys will inform
efforts to support behavioral health integration and improve
care for patients with behavioral health problems and diabetes
at community health
centers. If you have any
questions about this
project, please contact Erin Staab, MPH at estaab@medicine.bsd.uchicago.edu or Neda
Laiteerapong, MD, MS at nlaiteer@medicine.bsd.uchicago.edu.

We’ve Moved!
To avoid any delays, please send all correspondence to our
new address:

321 W. Lake Lansing Road
East Lansing, Michigan 48823
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FREE Training!
For All U.S. Healthcare Workers

CEUs/Contact Hours Available!

How Will This Help You?
1. PREPARE for the transition to value-driven care:
This training will help you and your organization understand
healthcare transformation in a practical, usable way - why it’s
important; how it will impact job roles, workflows, care delivery,
and the financial considerations of healthcare.

2. ENHANCE your role in healthcare and upskill your team
Trainings will enhance skill sets to enable you or your staff to work
more efficiently, knowledgeably and hopefully, with less stress. Topics
cover introductory and advanced levels – allowing you to choose
how in-depth you would like to go into a topic or knowledge set.

3. BUILD TEAMS to improve care delivery, quality and support
By learning critical topics like data analytics, value-based care and
population health concepts, workers will be more apt to appreciate
and participate in changing activities and thrive due to healthcare
reform, using technology more effectively and accurately, increasing
care coordination, redesigning workflows, and more.
To qualify for training, you must work for a healthcare or healthcare
related organization. We encourage ALL workers within the healthcare
environment to take the training, whether you are clinical, operational,

This opportunity is in partnership with Johns Hopkins University,
Normandale Community College and
the Office of the National Coordinator for Health IT.

Certificate Tracks:
Healthcare Data Analytics:
1: Understanding Healthcare Data Analytics
(8 Hours)
2: Clinical Data Analytics and the Learning
Health System (8 Hours)

Value-Based Care:
1: The Business of Value-Based Healthcare
(8 Hours)
2: Applications of VBC: Patient Care, Quality &
Engagement (8 Hours)
3. Contracts & Payments (2 Hours)

Population Health:
1: Population Health Policy (8 Hours)
2: Population Health Data Analytics (8 Hours)
3: Population Health Interventions (8 Hours)

ancillary or administrative.

Enroll here: www.MNHealthIT.com/act.html

This program is funded and sponsored by the ONC (Office of
the National Coordinator for Health Information Technology.)

321 W. Lake Lansing Road, East Lansing, MI 48823 | 517.381.9441 | www.midwestclinicians.org
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Focus on the rainbow:
Primary care services for LGBTQ youth

Health IT Resources for Health Centers

October 25th, 2-3pm ET

During this one-hour webinar we will review the basic
terminology related to LGBTQ youth, discuss how to develop
cultural humility for approaching care within this population, and
go over some of the specific clinical services that can be offered
in a primary care setting, including gender affirming hormones and
PrEP. This webinar includes a live discussion forum for questions
and answers.
Presenter: Maureen Connolly, MD, FAAP, Physician, Henry Ford
Health System
Cost: There is no cost, but advanced registration is required.

Looking for health IT resources for health centers?
Check out hiteqcenter.org for tools, resources, and training
opportunities. HITEQ Center focus areas include health
IT-enabled QI; EHR selection and implementation; HIE; IT/QI
workforce development; and value-based payment.
Join HITEQ Center and health center staff for a monthly
webinar series on Health IT and QI tools and resources.
Sessions will take a deep dive into one or more tools with
step-by-step guidance, case studies, and discussion with
experts.
Register for HITEQ’s monthly webinars.

Click HERE to register.

HEALTHY RECIPE: Skinny Baked Broccoli Macaroni and Cheese

Cheesy macaroni and broccoli are topped with bread crumbs and baked to perfection. Kid friendly, vegetarian and comfort food at it’s finest.
INGREDIENTS:
12 oz high fiber elbows, rotini or pasta of choice
1 1/2 tbsp butter
1/4 cup minced onion
1/4 cup flour
2 cups skim milk
1 cup fat free chicken or vegetable broth

8 oz (2 cups) reduced-fat sharp cheddar
salt and pepper to taste
12 oz fresh broccoli florets
2 Tbsp grated parmesan
1/4 cup seasoned bread crumbs
cooking spray

DIRECTIONS:
1. Cook pasta and broccoli together in a large pot of salted water, according to
package directions for al dente (or slightly under cook 2 minutes). Spray a baking
dish with cooking spray. Preheat over to 375°.
2. In a large, heavy skillt, melt butter. Add onion and cook over low heat about 2
minutes, add flour and cook another minute, or until the flour is golden and well combined. Add milk and
chicken broth and whisk, raising heat to medium-high until it comes to a boil; cook about 5 minutes or
until the sauce becomes smooth and thick. Season with salt and pepper.
3. Once the sauce is thick, remove from heat, add cheese and mix well until cheese is melted. Adjust salt
and pepper to taste, add cooked macaroni and broccoli and mix well. Pour into prepared baking dish. Top
with grated cheese and breadcrumbs. Spray a little more cooking spray on top.
4. Bake for 15 to 20 minutes, then broil for a few minutes to get the breadcrumbs golden.
Source: http://www.skinnytaste.com/skinny-baked-broccoli-macaroni-and/#more
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JOB POSTINGS
Illinois

Indiana

Michigan

Various Positions

Various Positions

Chief Executive Officer

Asian Human Services Family Health
Center (AHSFHC) in Chicago area
is looking for the following providers:
1. Full Time Pediatrician – start date
is January 2, 2017 and 2. Part Time
Psychiatrist for Thursday Psych Clinic
(6 hours per week) – start date is ASAP.
Send CV to mparacha@ahschicago.org.

Various Positions

IPHCA seeks clinicians for urban and
rural locations in Illinois and Iowa.
Clinicians needed: Primary Care
Physicians, Medical Directors, Dentists,
Dental Hygienists, Nurse Practitioners,
Physician Assistants, Certified Nurse
Midwives, Clinical Psychologists, LCPCs
and LCSWs. To take advantage of our
complimentary recruitment services
please send your CV to Ashley Colwell,
acolwell@iphca.org.

Various Positions

Heartland Community Health Clinic,
located in Peoria, IL is looking for a
Pediatrician and a Family Physician to
join our growing organization. HCHC
offer a competitive salary and benefits
package. If you are interested, please
contact Human Resources at careers@
heartlandchc.org or by phone at
309.680.7638 for more information.

Various Positions

Community Health Partnership of IL
(CHP) has multiple openings for f/t
and p/t Nurse Practitioners (Mendota,
Kankakee, Harvard) and for Dental
Assistants (Mendota, Harvard). In
addition to great benefits, CHP offers
a pleasant and collaborative working
environment and supports the
professional and personal growth of
our staff. Contact Barbara Sacco, HR
Director at bsacco@chpofil.org or visit
our website www.chpofil.org.

HealthLinc CHC is seeking to hire
multiple Family Practice Physicians. We
have multiple Health Centers across
Northern Indiana with a Patient Service
Medical Home model. HealthLinc offers
a very competitive salary and benefit
package. Contact Mike Lowe, Recruiter,
by e-mail: mlowe@healthlincchc.org or
check out our career website: http://
healthlincchc.org/join-our-team/

Sterling Area Health Center, Sterling,
MI 48659 is seeking a replacement for
its Interim CEO. 5 locations providing
medical, dental and behavioral services
to Arenac, Ogemaw and Iosco Counties.
Master Degree in Health Care Admin
plus 10 years progressively more
responsible experience. Please submit
resumes to: jbalten@sterlinghealth.net.

Iowa
Various Positions

FORBES ranked IOWA as the FIRST
IN THE NATION FOR QUALITY OF
LIFE. THRIVING Iowa Community
Health Centers seek Family Medicine
Physicians, Internal Medicine Physicians,
Family Nurse Practitioners, Pharmacists,
Psychiatric Nurse Practitioners,
Dentists, and Behavioral Health
Providers to join dedicated teams of
mission driven providers and staff.
Health Centers offer competitive salary
and benefit package, eligible for loan
forgiveness, and offer visa sponsorship,
in their patient-centered-medical care
health homes and state of the art
facilities. Contact Mary Klein for more
details at mklein@iowapca.org.

Various Positions

Primary Health Care, Inc. (PHC) is
seeking to hire a variety of positions,
including a physician, and a nurse
practitioner/physician assistant. Please
navigate to http://www.phciowa.org/ ,
scroll down to the bottom left and click
“careers” to apply. Contact Rachael
Miller at rmiller@phcinc.net for more
information.

Physician Assistant

Hackley Community Care (FQHC) is
seeking to hire a full-time PA-C. We
have a spacious office with top-of-theline equipment. We offer a competitive
salary, generous benefit package and an
opportunity for loan repayment. Please
send cover letter and curriculum vitae
to heistant@hccc-health.org or fax to
231-733-5416.

Family Medicine Physician

MyCare Health Center, a FQHC
located in Macomb County Michigan,
is looking for a motivated, full-time
Family Medicine Physician for our state
of the art facility. MyCare offers a
competitive salary and benefit package.
For more information please contact
Judy Hinson, HR Manager at jhinson@
mycarehealthcenter.org or (586) 6199986 X16.

321 W. Lake Lansing Road, East Lansing, MI 48823 | 517.381.9441 | www.midwestclinicians.org
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JOB POSTINGS
Minnesota

Missouri

Physician

Exectuvie Director

People’s Center Health Services is
seeking experienced Board-certified
MD/DO fand a Social Worker (LICSW)
for full-time Positions at (FQHC)
located in Minneapolis. These positions
are eligible for full benefits and eligibility
for loan repayment through Nation
Health Services Corp. Please see our
job posting at www.peoples-center.org.
If interested, please send resume to
careers@peoplescenter.org.

Various Positions

Indian Health Board, a FQHC, seeks a
Board Certified/MN Licensed Family
Practice Physician for its Minneapolis,
MN Community Clinic as well as a
Licensed Psychologist needed at IHB
with therapy experience with high
risk children, adolescents and adults.
Experience with Native Americans a
plus. We offer a competitive salary,
excellent benefits and qualify for loan
repayment program. Contact Courtney
at cfields@ihb-mpls.org or visit our
website for more

Fordland Clinic in southwest Missouri is
seeking Executive Director candidates.
Anticipated start date is summer 2017.
Fordland Clinic is a two-site federally
qualified health center. Fordland Clinic
cares for over 8,000 patients annually
and has a $4m operating budget. Cover
letters and resumes may be sent to
director@fordlandclinic.org,
attn: Robert Marsh.

Nebraska
Various Positions

OneWorld Community Health Centers,
Inc. in Omaha, NE is seeking a Family
Practice Physician, Internal Medicine
Physician, Physician Assistant, Nurse
Practitioner, Medical Nutritionist,
RN Clinic Manager, and Registered
Nurse. OneWorld is a FQHC and is
a Certified Level III Patient Centered
Medical Home (NCQA.) Out of
1,400+ Community Health Centers

nationwide, we rank in the top 1% in
clinical quality. Our clinic is growing,
and we need dedicated individuals
to come join our team! We offer
a competitive salary and generous
benefits. Our clinicians are eligible for
student loan repayment through NHSC
and NURSE Corps. Please apply at
www.oneworldomaha.org/careers

Wisconsin
General Dentists

Northern Health Centers, Inc. is
seeking to hire three General Dentist.
We offer competitive salaries and
full benefit package including loan
repayment through NHSC. For
more information please visit www.
nhcmedden.com or forward your
CV/resume to Kelly Schmitt Human
Resource Manager at kellys@
nhcmedden.com.

If you have a job posting
you would like
added to our newsletter,
forward it to Renee Ricks at

rricks@midwestclinicians.org
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